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areer Service Comments (Section E)
> Praferehce Oubline

; 25X1A9a
The Career Service Board notes IR :2rcer interests.

Insofar as they are related to priority intelligence requirements for
work in her areas of responsibility, she is encouraged to develop
further her capabilities.

It 18 noted that she has taker steps to broslen her substantive
background by completing the Arctic Enviromment course nt Btanstead
College, Quebec, this past summer. Appropriate development in Polsr
ares research proficiency should be unfertsken as time permits.
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When Filled

CAREER PREFERENCE OUTL INE

“mris Outline, when completed is a documented description of the individual's career
interests and proposed career activitiles together with the comments of his supervisor
and his Career Service. The original will be filed in the employee's Official Person-
nel Folder and will serve as a guide for future personnel actions affecting him. -
plementation of career preferences must depend upon the needs of the Organization.

- CONSULT ATTACHED INSTRUCTION SHEET PRIOR TO (‘OMPLETING THIS OUTLINE -

SECTION A. GENERAL
2. DATE OF BIRTH Ia. SERVICE DESIGNATION - GRADE

1. NAME OF EMPLOYEE (Last-First-Middle)
20 Beo 1549 ) : | m ik

I 25X1A9a
5. ORGANIZATIONAL TITLE " l6. POSITION TITLE 7. _ocg P&ONAL cobE Wf ASSTONMENT
- Guogrepber [ oo,

SECTION B. ) CAREER INTERESTS

9. GENERAL TYF‘E OF ACTIVITY

Survreilisuce of m M}»& sot_vibies Ou Mm mﬁ @28 Pole: armmc
| for the profuctisa of intelligence.

10. SPECIFIC TYPE OF ACTIVITY (Including assignments)
A. IMMEDIATE (Within next ] to 2 years)

Anaiysis of the sotivities ‘of eamtrios {sther thau dmUBSR) istorested ia or
w;&mm; ﬁgm“mxgm%mm
Respoceitility iz tas Divisic:. for gonorel revies of cal Eavelopaeiise
throughout Nostern Bemispbere cowrtries (exclunlve of the U.8.) ond prepaPstic: of
reports oo priocity megquests.
subs%%nges in sta lfis 1nterniﬂ)cgﬁﬁ'%ar1es 1niﬁ' Hggrll’g%)ﬁg%’glon ¥

. LONG-RANGE (Within next 3 to 5 years)

Coatimustion of competescy o priscity ¥ol.ess of & geogrephies. natuee 1o
asters Bemispbore csictries.
s Farther deveivpesnt of Pesesicl CRpRLE Gy i SRIRFGPRWREL LSl L GELOR Pl ibad
Jerteining to mone~Boviet sctivities i w Aiaretic sad Arctie.

SECTION C TRAINING

11. ORGANIZATIONAL EXTERNAL, AND ON-THE-JOB TRAINING
A. IMMEDIATE (Within next I to 2 years)

K.y availsbie courses siich will educate ¢ regarding scieatific =l legisvics!
opereticus ia Polsr regloas.

B. LONG-RANGE (Within next 3 to 5 years)

Au Asterctic oraise!

12. ADDITIONAL COMMENTS

- 4 —— R

RECOGN!ZE THAT THE IMPLEMENTATION OF MY 13. DATE COMPLETED 12. 2HXATNQPF EmpLOYEE
PAREER PREFERENCES MUST DEPEND UPON THE

NEEDS OF THE ORGANLZATION. | UNDERSTAND
THAT MY PERFORMANCE, CAPABILITIES AND a 1;%
INTERESTS WILL BE GIVEN DUE CONSIDERATION. i3 %z

FORM NO.

1 aue s¢ 1030 SECRET
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SECRET

( When Filled In)

[section 0. Sanitized - ApproveddFerReleasery G1A-RDP63-00314R000100360036-5-|
1%, RELAT!VE TO CAREER INTERESTS OF EMPLOYEE H

The Laterests coaform %o the bapic rosousiiiities of ihe S&aff =hich cexries

—8bc comprobensive respocsibility, pesrticalsrly on the Actarctic, for the agee.

The cuployes's desires, if oatisfied, wuaild weterimlly improve falfiliment of tac

sesigoed respansibility.

16. RELATIVE TO TRAINING FOR EMPLOYEE

Courses, unfoptunetely, ure usd eulreatiy aveiiabie to provide the type f
treluing required in this lustesce. Sich trsialag is culy possible tarcugh ruieids o
at seieatific symposis, coaferestes, sl Lravel to scisatific fisld ststicce. I s
highly reccmascded, therefure, thot tro.uicg pllus icearporsts Brraemmsts o {i)
spansor travel to essth-seience syprelna, s {2) sevel to 0.8, facilities o the
Polar aress.

25X1A9a

17. TYPED OR PRINTED NAME OF SUPERVISOR

25X1A9a
g TITLE o 7 3 &
Chiaf, Special R.scsrch Stafl 28 Muroh 1758
SECTION E. ~ FOR USE OF CAREER SERVICE o B B
21. COMMENTS
22. TYPED OR PRINTED NAME - o a 1 23. SIGNATURE )
|24 TiTLE o o 25. DATE
LEAVE BLANK
WA.»
SECRET
- e = o
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(When Filled in)

. MEMORANDUM FOR: Chairman, ORR Career Service Board
25X1A9a

SUBJECT Carear Preference Qutline Of

1st Indorsement

—— e — - — — —

A. COMMENTS BY (DIVISION) (SUGERKE CHIEF

25X1A%9a
I coneur, in genevsl, vithllEEEE caxsects, but I would iike %o
25X1A9a Wumwam—mmmwm
5 Bemisphere arees 1o view of this Divisioca’'s commttments to the XIS
mmwmumwe“ummmmtm
arise affeeting tbat ares.

25X1A9a

s April 19o8
Date

foting Chief, 'nfea

P —"_—

Signature

2nd Indorsement

— e s e — -

B. COMMENTS BY ARFA CHIFF (When Applicable)

ﬂ' I concur in (Division) (Staff) Chief's ‘cormnenté.

U As the employee is not personally known to me, I accept
the comments of the (Division) (Staff) Chief,

E7' Other (please specify):

25X1A% | «iresiy substential cspability for handling
geographic intelligence requirwmente on letia Axerics shoald net
to strophy. mwm.mmwwwwaamfm
Antarctic intelligence swrvelllance activities. The vise use of her time oo
the encoursgemcsit for developaent of rosenrch capebility through work sxparience
will depend t0 & large degrec upan = sympathetlc apprecistion of the diversified
WﬂﬁWWQh@W:&MWWM&%&imn
being “"sproad oo thin”.

25X1A9a1 guen &

16 April 1958
Date . Signature

S- J-C —R-E—T
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